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Insight and Advice from 3Ls/4LPTs about Their Fall Interviewing Experiences
 
1.	Before an interview, research the firm and the interviewers.  Look for connections to your life and your experience.  Bring up these connections in the interview. 

2.	Research, research, research.  Learn as much information as you can about your prospective employer.  Look at their website.  Talk to students who interviewed with them before.  Talk to career services about them.

3.	Like a scout, be prepared.  Bring copies of everything (e.g. resume, writing sample, etc.).

4.	Remember that the screening interview is an opportunity for them to get to know you and figure out if you would fit in at the firm.  So they will be evaluating your personality just as much as your credentials.  

5.	Create a list of things you want to talk about in the interview--your sales pitch for why they should hire you. You may even want to create an A list and a B list, use the A list if the interviewer is doing most of the talking, use the A and B lists if you're doing most of the talking. 

6.	Have a list of questions for the interviewer.  They will ask you if you have any questions, and if you say no, they probably won't hire you.  Good lawyers ask lots of questions, so that's what they expect.  That being said, make sure your questions are thoughtful and not things you could easily discover on your own by looking at their website, etc. 

7.	Be confident but teachable.  Firms are looking for associates they can mold, but who are confident and self-sufficient at the same time.  So don't be afraid to toot your own horn, but don't go overboard. 

8.	Relax and be confident.

9.	Relax, be yourself and act natural.  The people you are talking to are experienced lawyers and will know if you are putting on an act right away.  If you come off as forced, you will not get a call back.

10.	Dress conservatively.  Do not use your appearance to make an impression.  You want them to remember you for your wonderful personality and stellar resume, not your low cut top or your bright pink tie. 

11.	Send hand-written thank you notes within a day or two of your interview.  This is a nice gesture that keeps them thinking about you.   Likewise, if you don't hear back from them for a while, send an email following up and asking if there is any additional information you can provide to assist them in making their decision (or something like that). 

12.	Bring a list of references to the interview.  In fact, bring a spare copy of everything from your application file, just in case. 

13.	If you have updated your resume with recent accomplishments, bring a revised copy to the interview and note the updates as you provide the updated version to the interviewer.

14.	Create a list of interview questions and your answers.  Practice these answers out loud with someone, in front of a mirror, with your dog, in your car, etc.  You want to make sure your answers are polished, but natural. 

15.	Your goal with the screening interview is to have a nice conversation with the person.  You've all heard the old adage, "People will forget what you say, but they will never forget how you made them feel."  You want the interviewer to walk away feeling like they would enjoy working with you.  

16.	Let the interviewer do most of the talking.  Lawyers love talking about themselves, so if you can get the interviewer talking, they will probably like you. 

17.	Be professional at all times, regardless of how the interviewer acts.

18.	Don't despair if you don't get an offer during Fall OCI.  Use the semester to participate in student organizations, community service, and other activities to help differentiate yourself.  Make sure to check Symplicity often for job opportunities and participate in Spring OCI.

